
https://www.skidmore.edu/planning/2025/reports/2015-2020-strategic-plan-midpoint-review.php
https://www.skidmore.edu/planning/2025/StrategicPlan-CPE-15.5-final.pdf
https://www.skidmore.edu/planning/2025/StrategicPlan-CPE-15.5-final.pdf
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substantial growth of the Tang Teaching Museum and for the Arts, and the reassessment 
of the faculty/staff student ratios

https://www.skidmore.edu/planning/2025/saa/saa-2020-2021.php
https://www.skidmore.edu/planning/2025/saa/saa-2020-2021.php
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goals with planning developed now in the late spring in collaboration with IPPC and other key 
constituents
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with COVID-19 for the remainder of the spring. We are anticipating that we will receive $1.5M 
in CARES ACT funding. This will be used to offset COVID-19 related expenses. VP Ng noted 
that Skidmore is also expected to receive $800,000 in funding from CARES ACT II that will be 
used directly for COVID-19 related student support and has no budget impact. 
 
VP Ng noted that we have been able to achieve a $3.3M savings for FY’21 in our services and 
supplies budget. She thanked the community their efforts to help realize substantial savings. 
Additional savings were realized through the salary freeze and the model currently shows some 
over enrollment. She reported that the endowment performed very well and was able rebound in 
September-December 2020 and have a positive impact on the budget, despite a significant drop 
in March 2020 due to COVID-19. VP Ng noted that we will be able to transfer $1M of capital 
funding in FY’21 for use in FY’22. The current forecast for FY’21 is almost at breakeven.  
 
FY’22 operating budget assumes a comprehensive fee increase of 3.5% and above the line 
enrollment. The Skidmore Fund is forecasted to increase by 1%, no change to the endowment 
take out, and a general salary adjustment (GSA) of 2.5% with a 2% GSA for union staff per their 
contract. Healthcare costs are modeled to increase by 10%. Due to challenges in the drop of 
summer revenue from COVID-19, it is forecasted that we will need to continue the 
implementation of a hiring freeze, but not at the FY’21 level. To balance the FY’22 budget we 
will need to have a reduction of 1% to the services and supplies department (20 due)-1 (.)3 (t)-2 ys-2 (he)a  



https://www.skidmore.edu/campus-planning/alerts.php#alert2
https://www.skidmore.edu/campus-planning/alerts.php
https://www.skidmore.edu/campus-planning/alerts.php
https://www.skidmore.edu/black-history-month/
https://survey.alchemer.com/s3/5800463/Saratoga-Policing-Survey

